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ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the Vermilion County Board and the
Vermilion County Sheriff’s Office of the State of Illinois (herein referred to as the “Employer” or
“Employers”) and the Illinois F.O.P. Labor Council on behalf of and with Vermilion County
F.O.P. Lodge #51, Sheriff’s Deputies bargaining unit, (herein referred to as the “Labor Council”).

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Labor Council representing the employees in the bargaining unit,
and to make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Labor Council to work together to provide and maintain satisfactory terms and
conditions of employment and to prevent, as well as to adjust, misunderstandings and grievances
relating to employees’ wages, hours, and working conditions.

In consideration of mutual promises, covenants, and Agreement contained herein, the
parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE 2 — RECOGNITION

In accordance with the Certification of the Illinois Labor Relations Board in Case Number
S-RC-182, incorporated by reference herein, the Employer recognizes the Labor Council as the
exclusive representative of all the employees in the bargaining unit set forth below, for purposes
of collective bargaining with respect to rates of pay, hours of employment, and other terms and
conditions of employment.

Included: All sworn deputies in the Vermilion County Sherift’s Department below the
rank of Sergeant.

Excluded: The Chief Deputy, Captain, Chief Investigator, Sergeants and all other
employees of the V.C.S.D.

ARTICLE 3 - LABOR COUNCIL DUES CHECK-OFF

The Employer shall deduct monthly from the pay of each bargaining unit employee from
whom it has received a written authorization to do so, the amount certified by the Labor Council
to be the amount required for payment of monthly membership dues and uniform initiation fees
and remit the sums deducted to the Labor Council within twenty (20) working days after the
deductions are made.

ARTICLE 4 — NO STRIKE/NO LOCKOUTS
Section 4.1 — No Strike, Slowdowns, or Stoppages

There shall be no strikes, slowdowns, stoppages of work or interference in any form with
work or operations for any reason, cause, or purpose during the term of this Agreement. The Labor



Council also expressly waives, for the term of this Agreement, any right to strike over matters
which are not subject to the grievance and/or arbitration procedures of this Agreement, including
any sympathy strikes.

Section 4.2 — Penalties

Any employee who engages in any strike, slowdown, stoppage of work, or interference
with operations, including any wildcat or sympathy strike, or refuses in the course of his
employment to cross any picket line, during the term of this Agreement shall be subject to
immediate discharge and shall have no recourse under this Agreement. Stewards, Committeemen,
and all employees who hold any office or position with the Labor Council occupy a position of
special trust and responsibility in maintaining and bringing about compliance with this provision,
including the responsibility to remain at work during any interruption which may be initiated by
other employees and to encourage employees violating this provision to cease such violation.

Section 4.3 — Lockout Prohibited

There shall be no lockout of the employees by the Employer during the term of this
Agreement.

ARTICLE 5 —- MANAGEMENT RIGHTS
Section 5.1 — Rights Reserved

The rights expressly reserved by this Article 5 are merely illustrations of and are not
inclusive of all the rights retained by the Employer. Rights reserved by management may not be
exercised in a manner which conflicts directly with other express and explicit provisions of this
Agreement.

Except as limited by the express language of this Agreement, the Employer retains and
reserves the sole and exclusive rights to:

(a) manage and to control its properties and its operations;
(b) manage its’ business affairs;

(©) direct its’ employees, including the exclusive rights to hire, to assign, to transfer, to
promote, to demote, to layoff, to recall, to evaluate performance, to determine
qualifications, to discipline, to discharge for just cause;

(d) make and enforce rules and regulations;
(e) establish and to effectuate policies and procedures;
) set standards of performance;

(2) determine the number of employees, the duties to be performed, and the hours and
locations of work;

(h) establish, change, or abolish positions, to discontinue any function;



(1) subcontract;
) create any new service or function;
(k) make any technological changes;

Q) install or remove any equipment, regardless of whether any such action causes
reductions or transfers in the work force, or whether such action requires an
assignment of additional, or fewer, or different duties, or causes the elimination or
addition of positions; and/or

(m)  either temporarily or permanently close all or any portion of its’ facilities and/or to
relocate such facilities or any operations.

The rights set forth above, and any and all rights, powers, authorities, and prerogatives the
Employer had before entering into this Agreement are retained and reserved by the Employer
unless expressly and explicitly waived herein.

Nothing in this Section shall limit the Labor Council’s access to the Grievance and
Arbitration procedures set forth below.

Section 5.2 — Supervisors

The Employer reserves the right to assign to or to allow Statutory Supervisory employees
of the Employer to perform any work for the Employer for purposes of training, quality control,
and security, to an extent that is generally consistent with past practices, provided, however, that
no regular employees shall be deprived of their employment as a result of Supervisors working.

Section 5.3 — Work Rules

Copies of written Work Rules and Regulations including Sheriff’s Office Rules,
Regulations and Policies with which employees are expected to comply shall be given to
employees. New, or changed, rules, regulations, and policies will also be posted for at least ten
(10) days.

ARTICLE 6 - WORK SCHEDULES AND OVERTIME
Section 6.1 — Work Schedules

(a) Investigators

The normal work schedule for Investigators shall consist of five (5) consecutive days
followed by two (2) days off.

(b) Patrol Assignments

Patrol assignments working five (5) consecutive days followed by two (2) days off shall
be bid by seniority.



(c) Patrol Officers

The normal work schedule for Patrol Officers shall consist of six (6) consecutive days
followed by three (3) days off.

Section 6.2 — Work Schedule Changes and Emergencies

The normal work schedule for Officers may be changed to accommodate manpower
situations but will follow a monthly schedule posted with at least seven (7) calendar days’ notice,
except in emergencies. When emergency schedule changes are required, as much notice as possible
will be provided, but the least senior qualified and available employee will be required to accept
the change.

Section 6.3 — Overtime
(a) Five (2) and Two (2) Schedule

For employees on a five (5) day work schedule, hours worked in excess of forty (40) hours
in a work week shall be compensated at time and one-half (1 2) their normal rate of pay.

(b) Six (6) and Three (3) Schedule

Employees on a six (6) days on and three (3) days off work schedule are each assigned a
twenty-seven (27) day period. Hours in excess of one hundred sixty (160) during the twenty-seven
(27) day period are compensated at time and one-half (1 }2) times their normal rate of pay.

Section 6.4 — Compensatory Time

If an employee is authorized to work overtime, they shall be compensated at the appropriate
rate in the present form of compensatory time off or overtime pay. Court time shall be compensated
in the form of overtime pay.

The maximum compensatory time that an employee may accumulate is sixty (60) hours.
Any hours accumulated in excess of sixty (60) hours may be converted to banked personal time.
Compensatory time can only be converted to banked personal time in eight (8) hour blocks.
Employees must make their election to convert compensatory time to banked personal time in
writing. Members of specialized units who, as of the effective date of this Agreement, receive
compensatory time in lieu of overtime shall continue to do so. Compensatory time earned as a
result of work performed by a specialized unit shall not be counted towards the sixty (60) hour
maximum.

Section 6.5 — Court Time

Officers required to attend court on off-duty time shall receive a minimum of two (2) hours
pay per appearance at the appropriate rate, or the actual time spent (including travel time to and
from the Officer’s home as long as it is a direct route), whichever is greater.

Section 6.6 — Off-duty Callback

Officers who are otherwise off-duty, and who are required to report to work, for any reason,
shall receive overtime compensation at time and one half (1 2) their regular hourly rate of pay for



a minimum of two (2) hours, or all hours worked, whichever is greater, provided that the time
worked does not continuously precede or follow an officer’s regularly scheduled shift.

Section 6.7 — Callback and Overtime Assignments (under 200 hours)

Callback and overtime assignments will be administered in the following manner except
for those matters requiring two hundred (200) or more hours of overtime within a one (1) week or
any seven (7) day period, in which case Section 06.09 will control.

(@)

(b)

(c)

(d)

(e)

¢

(2)

In the event callback or overtime is required and the Sheriff is aware of the
requirement more than one (1) hour in advance, a Labor Council Steward or a
person designated by the Labor Council, will be asked to find the necessary
personnel in accordance with the callback and overtime policy in this Section. The
Labor Council Steward or designee will be paid at their normal rate of pay for
performing this duty.

The Labor Council agrees that its Stewards and designees will be responsible for
the fair and uniform application of the policy. No error or omission in the
administration of the callback and overtime policy shall be grievable under this
Agreement. The Labor Council agrees to name a sufficient number of Stewards and
designees, so that a person is available on each shift to administer the callback and
overtime policy.

If the Labor Council Steward or designee is unable to find a person or persons
necessary for callback or overtime within one (1) hour of the beginning of the shift,
the Sheriff shall have the authority to order persons to report for duty or remain on
duty to fill the callback and overtime positions. In the case of holdovers, the
provisions of Article 6.02 shall apply.

The callback and overtime policy in this Section shall not alter in any respect the
duty of a deputy to remain on duty until relieved, to stay on duty at the end of a
shift when so ordered, to perform duties assigned and complete them regardless of
whether completion of those duties will require work beyond the Deputy’s normal
shift, and to report for duty when ordered in the event of an emergency declared by
the Sheriff, in accordance with the practices, work rules, and policies established
by the Sheriff, except as specifically modified herein.

If the Sheriff needs to order a person to come in to fill available overtime, the
Sheriff will order the least senior person qualified and available to report.

When it is necessary to change an employee’s regular shift to accommodate
manning requirements, the least senior on the shift will be moved.

The callback and overtime policy will not apply to prisoner transport, lake patrol,
and specialized units, except that in the case of prisoner transports which are known



to the Employer at least twenty-four (24) hours in advance and overtime has been
authorized, the overtime callback list shall be used.

(h) The Sheriff may review the Labor Council’s administration of the callback and
overtime procedure to ensure it is operating in a fair and uniform manner. In the
event the Sheriff raises concerns over the Labor Council’s administration of the
callback and overtime procedure, the parties will meet to discuss alternative
applications.

Section 6.8 — Callback/Overtime (over 200 hours)

The parties agree that in such a case requiring two hundred (200) or more hours of overtime
within one (1) week or any seven (7) day period, the provisions of Section 06.08 shall not apply.
Instead, in such a case, the Union Steward will attempt to use the method set out in Section 06.08
to fill the required overtime slots. In the event they are not able to fill all required slots, the Sheriff
will have the right to assign Deputies to overtime slots taking into account whether there are
remaining Deputies who have not voluntarily accepted overtime slots, the number of hours a
Deputy is currently assigned by virtue of regular shift duties and overtime as well as health and
safety issues. The purpose is to ensure that no Deputy, because of lack of seniority, is assigned an
excessive amount of overtime duty and that overtime duty in this unusual situation is assigned
reasonably and with concern for the ability of a Deputy to properly and safely perform their duties
without undue fatigue. When overtime is being assigned pursuant to this section, assignments of
overtime are not grievable and the grievance provisions of this Agreement will not apply to
overtime assignments made by the Employer.

ARTICLE 7 — SENIORITY

Section 7.1 — Definition

Seniority shall mean length of continuous employment in the bargaining unit. Rights based
upon seniority shall prevail within classification.

Section 7.2 — Probationary Period

(a) New employees, and those re-hired after a break in service shall undergo a
probationary period of fifteen (15) months during which such employees are subject
to termination without rights or recourse under this Agreement.

(b) Upon completion of their probationary period or any extension thereof, an
employee’s seniority date shall revert to the start date of their employment or re-
hire.

Section 7.3 — Annual Seniority List

The Employer shall annually post a seniority list. Employees shall have twelve (12)
workdays after the first posting of the first list containing their name to object to their seniority
standing, or the date will be considered forever to be correct and binding upon the employees and
the Labor Council.



Section 7.4 — Employvee Contact Information

For the purpose of any notice required herein, each employee shall be responsible for
having their current address and telephone number on file with the Employer.

Section 7.5 — Seniority Forfeiture

An employee shall forfeit their seniority and status as an employee if they:
(a) quit, are discharged, or otherwise terminated;
(b) retire;

(c) perform no work for the Employer for a period of twelve (12) months, or a period
equal to their seniority, whichever is shorter, excluding any period of leave of
absence or any period of absence because of an injury or illness arising from their
employment with the Employer and covered by the Worker’s Compensation Act,
in accordance with such Act;

(d) fail to report for work within ten (10) calendar days after notice of recall is mailed
to their address of record, pursuant to Section 07.07, below; or

(e) fail to return to work at the end of a leave of absence or vacation.

Section 7.6 — Layoff and Recall

In the event that it becomes necessary to lay off employees for any reason, they shall be
laid off in the inverse order of their seniority, after temporary and probationary employees, by
classification within the bargaining unit. In the event of recall, employees shall be recalled in
accordance with the reverse of the same procedure. No new employees shall be hired into a
classification until all employees on layoff from such classification desiring to return to work have
been offered recall to such classification. Recall rights shall be retained for a period of twenty-four
(24) months.

Employees to be recalled will be sent a notice of recall by registered Mail, Return Receipt
Requested, to their address of record, unless personally contacted.

Section 7.7 — Temporary Assiecnment

Employees who are temporarily transferred to positions within their Departments, which
are not covered by this Agreement, shall not forfeit their seniority.

Section 7.8 — Subcontracting

Subcontracting of any bargaining unit work shall not have the effect of displacing
bargaining unit employees.

Section 7.9 — Bumping Rights

Employees who are displaced by the elimination of jobs shall be permitted to exercise their
seniority preference for any position for which they are qualified within their classification.






