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ARTICLE 1 — PREAMBLE

This Agreement is entered into by and between the County of Vermilion and the Sheriff of

Vermilion County of the State of Illinois (herein referred to as the “Employer”), and Fraternal
Order of Police Labor Council (herein referred to as the “Labor Council”).

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Labor Council representing the employees in the bargaining unit,
and to make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Labor Council to work together to provide and maintain satisfactory terms and
conditions of employment and to prevent, as well as to adjust, misunderstandings and grievances
relating to employees’ wages, hours, and working conditions.

In consideration of mutual promises, covenants, and Agreement contained herein, the
parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE 2 — RECOGNITION

Section 2.1 — Recognition

In accordance with the Certification of the Illinois Labor Relations Board in Case Number
S-RC-11-130, incorporated by reference herein, the Employer recognizes the Union as the
exclusive representative of all the employees in the bargaining unit set forth below, for purposes
of collective bargaining with respect to rates of pay, hours of employment, and other terms and
conditions of employment.

Included: All persons employed by the Vermilion County Sheriff in the following
titles: Correctional Officer, Clerk Typist I, Cook I, Cook III, Laundry
Worker, Dietician.

Excluded: All elected officials, peace officers, supervisory, managerial, and
confidential employees, short-term employee, and all other employees of
the County of Vermilion and Sherift’s Department as defined in the IPLRA.

Section 2.2— Classifications

In the event the Employer establishes any new or different classifications of employees not
listed above as being within the bargaining unit; or, in the event that the duties and responsibilities
of any of the classifications listed above is changed; and, the Parties are unable to determine within
a brief and reasonable period of time whether it is appropriate and consistent with the Certification
and with this Article 2 either to include or to exclude such classification in the bargaining unit,
then the Parties shall seek a clarification of such issues from the State Labor Relations Board.



Section 2.3 — Exclusive Representation

The County shall not enter into any agreement covering terms and conditions of
employment with the employees in the bargaining unit, either individually or collectively, which
in any way conflicts with this Agreement, except through the Union.

ARTICLE 3 - LABOR COUNCIL DUES

The Employer shall deduct monthly from the pay of each bargaining unit employee from
whom it has received a written authorization to do so, the amount certified by the Labor Council

to be the amount required for payment of monthly membership dues and uniform initiation fees
and remit the sums deducted to the Labor Council within twenty (20) working days after the
deductions are made.

ARTICLE 4 — NO STRIKES. NO LOCKOUTS
Section 4.1 — No Strike, Slowdowns, or Stoppages

There shall be no strikes, slowdowns, stoppages of work or interference in any form with
work or operations for any reason, cause, or purpose during the term of this Agreement. The Labor
Council also expressly waives, for the term of this Agreement, any right to strike over matters
which are not subject to the grievance and/or arbitration procedures of this Agreement, including
any sympathy strikes.

Section 4.2 — Penalties

Any employee who engages in any strike, slowdown, stoppage of work, or interference
with operations, including any wildcat or sympathy strike, or refuses in the course of his
employment to cross any picket line, during the term of this Agreement shall be subject to
immediate discharge and shall have no recourse under this Agreement. Stewards, Committee
Members and all employees who hold any office or position with the Labor Council occupy a
position of special trust and responsibility in maintaining and bringing about compliance with this
provision, including the responsibility to remain at work during any interruption which may be
initiated by other employees and to encourage employees violating this provision to cease such
violation.

Section 4.3 — Lockout Prohibited

There shall be no lockout of the employees by the Employer during the term of this
Agreement.

ARTICLE 5 - RIGHTS RESERVED BY THE EMPLOYER
Section 5.1 — Management Rights

The rights set forth above, and any and all rights, powers, authorities, and prerogatives the
Employer had before entering into this Agreement are retained and reserved by the Employer
unless expressly and explicitly waived herein.



Except as limited by the express language of this Agreement, the Employer retains and
reserves the sole and exclusive rights to:

(a) manage and to control its properties and its operations;
(b) manage its business affairs;

(©) direct its employees, including the exclusive rights to hire, to assign, to transfer, to
promote, to demote, to lay off, to recall, to evaluate performance, to determine
qualifications, to discipline, to discharge for just cause, to make and enforce rules
and regulations, to establish and to effectuate policies and procedures, to set
standards of performance, to determine the number of employees, the duties to be
performed, and the hours and locations of work;

(d) establish, change, or abolish positions, to discontinue any functions;
(e) sub-contract;

) create any new service or function;

(2) make any technological changes;

(h) install or remove any equipment, regardless of whether any such action causes
reductions or transfers in the work force, or whether such action requires an
assignment of additional, or fewer, or different duties, or causes the elimination or
addition of positions; and

(1) either temporarily or permanently close all or any portion of its facilities and/or to
relocate such facilities or any operations, provided that nothing herein shall limit
the Union's access to the Grievance and Arbitration procedures set forth below.

Section 5.2 — Exercise of Management Rights

The rights expressly reserved by this Article 5 are merely illustrations of and are not
inclusive of all the rights retained by the Employer. Rights reserved by management may not be
exercised in a manner which conflicts directly with other express and explicit provisions of this
Agreement.

Section 5.3 — Use of Supervisors

The Employer reserves the right to assign to or to allow Statutory Supervisory employees
of the Employer to perform any work for the Employer for purposes of training, quality control,
and security, to an extent that is generally consistent with past practices, provided, however, that
no regular employees shall be deprived of their employment as a result of supervisors working.

Section 5.4 — Work Rules, Regulations and Policies

Copies of written Work Rules and Regulations including Sheriff's Office Rules,
Regulations and Policies with which employees are expected to comply shall be given to



employees. New or changed Rules, Regulations, and Policies will also be posted for at least ten
(10) days.
ARTICLE 6 — WORKDAY. WORK WEEK, AND OVERTIME
Section 6.1 — Work Schedules
(a) Office Clerical Employees

The normal work week for regular full-time Office Clerical employees shall consist of five
(5) consecutive days, Monday through Friday. Office employees are scheduled to work from 7:00
a.m. to 3:00 p.m.; 8:00 a.m. to 4:00 p.m.; 8:30 a.m. to 4:30 p.m.; or a flex-time schedule.

(b) Cooks

The normal work week for regular full-time Cooks shall consist of five (5) consecutive
days, followed by two (2) days off, staggered so as to cover a seven (7) day week.

(c) Correctional Officers

The normal work week for regular full-time Correctional Officers shall consist of six (6)
workdays and three (3) days off. Shifts will begin at 7:00 a.m., 3:00 p.m., 11:00 p.m., or as needed
to maintain continuous operation.

Section 6.2 — Workday

The normal workday for bargaining unit employees shall consist of eight (8) consecutive
hours, including one (1) hour meal break. Employees are expected to be available to respond to
emergencies during the meal break but will be allowed to complete breaks after any interruption.

Section 6.3 — Posting of Work Schedules

Work schedules will be posted monthly, at least one week (1) before the start of the
schedule, and will not be changed except in emergencies. When an emergency (for example, a
scheduled employee’s failure to report for duty, or any other unplanned need for additional
personnel) necessitates changes to an employee’s hours, shift or days of work, or that an employee
must be called in or held over, Section 6.8 will apply.

Section 6.4 — Work Schedule Changes and Emergencies

The normal work schedule for, cooks and correctional officers may be changed to
accommodate manpower situations but will follow a monthly schedule posted with at least one
week’s notice, except in emergencies. When emergency schedule changes are required, as much
notice as possible will be provided, but the least senior qualified and available employee will be
required to accept the change.

Section 6.5 — Call-In (Hire back)

An employee called in (hired back) during off-duty hours will receive a minimum of two
(2) hours pay at the appropriate rate or the actual time worked, whichever is greater. The two (2)
hour minimum will not apply to time worked immediately after a shift (holdover), or to time




worked immediately prior to a shift (unless the employee was called in). “Called in” means that
the employee was called at home during off-duty hours and required to report for work.

Section 6.6 — Overtime

Notwithstanding the language of Section 6.5 regarding overtime the Employer and the
Union agree that the Employer will continue to pay overtime according to the current practice
during the term of this Agreement.

Section 6.7 — Compensatory Time

If an employee is authorized to work overtime, they shall be compensated at the appropriate
rate in the present form of compensatory time off or overtime pay and according to the following:

(a) The maximum compensatory time that an employee may accumulate is forty-eight
(48) hours.

(b) Any hours accumulated in excess of forty-eight (48) hours may be converted to
banked personal days.

(©) Compensatory time can only be converted to banked personal days in eight (8) hour
blocks.

(d) Employees must make their election to convert compensatory time to banked
personal time in writing to the Sheriff, or the Sheriff’s designee.

Notwithstanding the language of Section 6.5 regarding pay for overtime, the Employer and
the Union agree that the Employer will continue to allow Records Clerks to use compensatory time
according to the current practice during the term of this Agreement.

Section 6.8 — Call-in and Overtime Assignments

Call-ins and overtime (holdover) assignments will be administered in the following
manner:

(a) In the event a call-in or holdover is required and the Sheriff is aware of the
requirement more than one (1) hour in advance, a Union Steward or a person
designated by the Union will be asked to find the necessary qualified personnel in
accordance with the call-in and holdover policy in this Section. The Union Steward
or designee will be paid at their normal rate of pay for performing this duty.

(b) The Union agrees that its Stewards and designee(s) will be responsible for the fair
and uniform application of the policy. No error or omission in the administration
of the call-back and holdover policy shall be grievable under this Agreement. The
Union agrees to name a sufficient number of Steward(s) and designee(s), so that
personnel is available on each shift to administer the call-in and holdover policy.

(c) If the Union Steward(s) or designee(s) is unable to find a person or persons
necessary for call-in or holdover within one (1) hour of the beginning of the shift,



(d)

(e)

®

(2)

(h)

®

the Sheriff shall have the authority to order persons to report for duty or remain on
duty to fill the call-in and holdover positions.

The call-in and holdover policy in this Section shall not alter, in any respect, the
duty of an employee to remain on duty until relieved, to stay on duty at the end of
a shift when so ordered, to perform duties assigned and complete them regardless
of whether completion of those duties will require work beyond the employee’s
normal shift, and to report for duty when ordered in the event of an emergency
declared by the Sheriff, in accordance with the practices, work rules, and policies
established by the Sheriff, except as specifically modified herein.

If the Sheriff needs to order a person to come in to work (call-in) or to remain at
work at the end of a shift (holdover), the Sheriff will order the least senior qualified
and available person to report. The Sheriff shall consider and take into account the
Illinois County Jail Standards as contained in the Administrative Code, particularly
section 701.20 regarding supervision by members of the same sex, in considering
holdovers and call outs.

When it is necessary to change an employee’s regular shift to accommodate
manning requirements, the least senior, qualified employee from the shift will be
moved.

If an employee has been required to accept twenty-four (24) hours of overtime in
excess of their regularly scheduled hours in a pay period, the Sheriff will require
the next least senior employee who is qualified and available to accept the overtime,
subject to the same cap of twenty-four (24) hours of overtime in a pay period. If an
error is made in requiring a particular employee to work hours in excess of the cap,
the employee’s sole remedy shall be to be excused from being ordered to accept an
equivalent amount of overtime in the following pay period.

For an absence in excess of thirty (30) days of which the Sheriff has advance notice
and intends to fill by changing an employee’s shift for more than thirty (30) days,
employees shall be allowed to bid for said vacancy according to seniority. If there
are no bidders, the Sherift shall have authority to assign the least senior qualified
available employee to staff the vacancy for all or part of the time period covering
the vacancy.

Anytime an employee utilizes benefit time to take off a full shift, the employee shall
be exempt from this call-in provision for eight (8) hours before and eight (8) hours
after the shift taken off, except in cases of civil emergencies.



ARTICLE 7 — SENIORITY

Section 7.1 — Definition

Seniority shall mean length of continuous employment in the bargaining unit since the
employee’s last date of hire.

Section 7.2 — Probationary Period

(a)

(b)

New employees and those rehired after a break in service shall undergo a
probationary period during which such employees are subject to termination
without rights or recourse under this Agreement, as follows:

1) Correctional Officers — Fifteen (15) Months
(i1))  All Other Bargaining Unit Employees — Ninety (90) Days Actually Worked

Upon completion of their probationary period or any extension thereof, an
employee's seniority date shall revert to the most recent date of their hire in the
bargaining unit.

Section 7.3 — Annual Seniority List

The Employer shall annually post a seniority list. Employees shall have thirty (30)
workdays after the first posting of the first list containing their name to object to their seniority
standing, or the date will be considered forever to be correct and binding upon the employees and

the Union.

Section 7.4 — Address on File

For the purpose of any notice required herein, each employee shall be responsible for
having his current address and telephone number on file with the Employer.

Section 7.5 — Forfeiture of Seniority

An employee shall forfeit their seniority and status as an employee if they:

(a)
(b)
(c)

(d)

(e)

quit, are discharged, or otherwise terminated; or
retire; or

perform no work for the Employer for a period of twelve (12) months, or a period
equal to their seniority, whichever is shorter, excluding any period of leave of
absence or any period of absence because of any injury or illness arising from their
employment with the Employer and covered by the Workers Compensation Act, in
accordance with such Act; or

fail to report for work within ten (10) calendar days after notice of recall is mailed
to their address of record, pursuant to Section 7.07, below; or

fail to return to work at the end of a leave of absence or vacation unless such failure
is due to circumstances beyond the employee’s control.






